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Abraham Path Case Study
	Reading through the Abraham Path case study brings different reactions. To begin, in order to understand this case, we have to understand the origin of Abraham path. Abraham is believed to be the forefather of the Christians, Muslims, and the Jewish. During his youth, Abraham was summoned by God to embark on a journey away from his home in Mesopotamia. Abraham trusted God and moved his family across different regions of the Middle East. This story motivated William Ury in his attempt to negotiate peace between the United States, and Iraq and Heifetz's theory of adaptive leadership can be used in analyzing Abraham's Path Case Study.
 The first reaction to the study was on the type of leadership employed by Ury. He uses adaptive leadership to approach the problem at hand. According to Heifetz's theory, adaptive leadership involves including the community in decision making (Heifetz, Grashow, & Linsky). The theory explains that people need to be united by a common agenda to achieve efficient participation. Based on this understanding, Ury identified the cultural aspects of the people in the two nations. He also identified that the civil war between the two countries took place in Mesopotamia where Abraham received his calling from God (Sebenius et al., 2011). Ury then established the link between Abraham and the composition of the two nations which include Christians, Muslims, and the Jewish. Therefore, the story of Abraham became a key to establishing a common link. 
 In addition to the common link, Ury also applied Heifetz's theory by stipulating to the two governments on the benefits they would enjoy. The journey across the Middle East would uncover sites of cultural significance. This would encourage collaboration between the two regions towards growth in the tourism sector (Sebenius et al., 2011). The idea of economic growth for both regions was a negotiation tool to bring about peace in the regions. 
 Through the Abraham path, Ury also shows adaptive leadership skills by his capability to finally tackle the conflict and achieve progress. He compared the composition of the people involved in the war as family members who did not feel involved in the decision. This was similar to the case of Abraham's family members who had to follow through on the journey with no opinion (Sebenius et al., 2011). The Abraham path would bring people from different cultural and political background together. Through journey provided a chance for the people to share their views and understand from the different point of views, this bond would be strengthened by understanding common interests as explain by Heifetz et al., (2011) on Heifetz's theory. This would establish unity which would later solve the conflicts between the two regions. 
 Another aspect that originates from this study is positive results. The results of the journey nurtured better relations not only among the people involved but also from the political angle (Sebenius, Leary & Weiss, 2011). Leaders from both regions were able to collaborate on a business level and establish partnerships (Sebenius et al., 2011). This created a peaceful environment that encouraged more business alliances which promoted economic growth in the regions. 
 In conclusion, it is clear from the study that modern conflict stems from cultural and political differences. It, therefore, becomes necessary to analyze the traditional roots of conflicts in an attempt to solve them. Leaders in all levels from countries to organizations need to ensure public participation in the process decision-making. This will foster understanding from different views and encourage better decisions. In addition, leaders should also have the capability of solving complex issues that require adaptive measures to adjust to changes (Heifetz et al., 2011).
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